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Welcome
Cloteal Davis Haynes
President
The Precursors, Inc.



10:00am Welcome and Opening Remarks 

10:03am UT President Greeting Video

10:08am Diversity, Equity and Inclusion Initiatives

10:23am     Enrollment Data and Black Student Admissions

10:38am Campus Commemoration Update

10:53am Closing Remarks

Program



Greetings
Dr. Jay Hartzell
President
The University of Texas



Diversity, Equity and 
Inclusion Initiatives 
Dr. LaToya Smith
Vice President
Division of Diversity and Community 
Engagement



MAY 2020

Students Release ‘8 Demands’
and ‘We Are One’ Statements



JUNE 2020

George Floyd Killed by Officer Derek Chauvin

After the killing of George Floyd, hundreds and thousands of protesters took to the streets to 
march in solidarity with the Black Lives Matter movement and demand sweeping reform.



In response to the outpouring of requests 
from colleagues on how to better support the 
university’s Black community, Dr. Leonard 
Moore offered his History of The Black 
Experience course online at no cost. 

Over 1,700 faculty and staff 
participated in the course.

JULY 2020

DDCE Offers Virtual Class,
History of the Black Experience



JULY 2020

President Hartzell Announce
Series of Actions
• Allocate a multimillion-dollar investment from 
Texas Athletics’ revenue to programs — on or 
off campus j— that work to recruit, attract, 
retain and support Black students

• Expand UT’s presence and outreach in Dallas, 
Houston, San Antonio and elsewhere to better 
recruit outstanding high school students from 
underrepresented groups

• Adopt a university wide plan to recruit, 
develop and retain world-class faculty 
members who bring more diversity

• Refocus and sharpen the implementation 
of the university’s Diversity and Inclusion 
Action Plan, released in 2017

• Honor the Precursors with a new 
monument on the East Mall



UT Athletics announces the renaming of Joe Jamail Field at 
DKR-Texas Memorial Stadium to honor both Texas Longhorns 
greats, Earl Campbell and Ricky Williams.

“For countless days as young football players and upon being 
included to the Hall of Fame, Ricky and I have stood on this iconic 
field for many important points in our lives. We never would have 
envisioned this historic site would one day bear our names. The 
symbolism of this honor transcends the recognition of the Heisman 
Trophies we received…”     — Earl Campbell

JULY 2020

Joe Jamail Field Renamed



On July 13, the Robert L. Moore Building, 
named for a former math professor who was 
a segregationist and refused to teach Black 
students, was renamed the Physics, Math 
and Astronomy Building. 

JULY 2020

Robert L. Moore Building
Renamed



Under the leadership of Ted Gordon, the Office of the 
Provost launched a new Early Career Fellowship 
Program, bringing in 26 postdoctoral researchers 
who will work to bridge systemic inequities in areas 
such as public health, education, housing and more.

Provost Launches Early 
Career Fellowship Program

SEPTEMBER 2020



The University of Texas at Austin was recognized 
nationally for its ongoing efforts to support Latino 
students — a reflection of the great work of many 
dedicated members of the UT community. 

Excelencia in Education, which promotes Latino 
student success in higher education, announced that 
UT was among just five colleges and universities to 
earn its Seal of Excelencia for 2020.

OCTOBER 2020

UT Earns Seal of Excelencia



UT allocated a multimillion-dollar investment 
from UT Athletics’ revenue to worthy 
university programs, including student 
outreach and recruitment efforts.

It will impact students from underrepresented 
communities in Dallas, Houston and the 
Rio Grande Valley. The Youth Engagement 
Center is one of several programs to receive 
$1 million in university funding.

OCTOBER 2020

UT Invests $1M to 
Student Recruitment Programs



A statue honoring Julius Whittier, UT’s first 
Black football letterman, was unveiled in 
the north end of Darrell K. Royal-Texas 
Memorial Stadium on November 27.

NOVEMBER 2020

Julius Whittier Statue 
Unveiled



The ‘State of Black UT,’ a three-day event 
hosted by the Black Studies Collective and 
BFSA explored the work UT has done, is doing 
and needs to do to create an inclusive campus.

FEBRUARY 2021

Black Studies Hosts 
'State of Black UT' Event



Richard Reddick, chair of The Eyes of Texas 
History Committee, presented a detailed report 
to Longhorn Nation for deeper understanding 
and extensive dialogue on March 9.

MARCH 2021

'Eyes of Texas' Committee
Releases Report



In partnership with Texas 
Athletics, the DDCE launched 
the Longhorns for Equity, 
Access and Diversity (LEAD) 
Initiative to engage student-
athletes in philanthropic work 
with nonprofits across the state 
that serve underrepresented 
populations. 

APRIL 2021

DDCE Launches LEAD Initiative 



With new university funding allocated from 
UT Athletics’ revenue, the Department of 
African and African Diaspora Studies 
(AADS) will receive $250,000 ($1.25 million 
total) over the next five years to support 
graduate and postdoctoral students.

MAY 2021

AADS Receives 
$1.25M in Funding



On July 15, Landmarks, the university’s public 
art collection and program, unveiled Sentinel 
IV by Simone Leigh at the renovated site of the 
former Anna Hiss Gymnasium.

The sculpture is the first work of public art 
by a Black woman artist to be acquired by 
Landmarks, and it is also the first on our 
university campus.

JULY 2021

Landmarks Unveils 
'Sentinel IV'



At the start of the fall semester, the 
university launched the Mental Health 
Assistance and Response Team (MHART) 
pilot program—adding mental health 
professionals to a team of specially-trained 
UTPD Mental Health Officers. Together, they 
will respond to mental health-related calls 
with the goal of safely and effectively de-
escalating incidents and providing the best 
care to those in crisis.

AUGUST 2021

UTPD Launches MHART



Black Graduate Student Association (BGSA) received 
funding from the Graduate School and DDCE to support 
professional development, fellowships, and events for 
BGSA members. 

AUGUST 2021

BGSA Receives $30K 
in Funding 



DDCE’s Center for Community 
Engagement opens the new John S. 
and Drucie R. Chase Building to the 
public—offering a host of university 
resources including grant writing, 
community advocacy and more.

The building was designed by Texas’ first 
licensed Black architect—and UT’s first 
Black School of Architecture graduate—
John. S. Chase

OCTOBER 2021

UT Opens New 
Chase Building



NEXT STEPS
• Redesign University Diversity, Equity and 

Inclusion Action Plan

• Increase scholarships that attract, recruit and 
retain Black students

• Expand programs that provide transformative  
opportunities for future Black leaders

• Expand affordable housing options

• East Mall Precursor Tribute and Heman Sweatt Plaza



Thank you.

Dr. LaToya Smith 
Vice President 
Division of Diversity and Community Engagement
ovp-ddce@austin.utexas.edu

mailto:ovp-ddce@austin.utexas.edu


Enrollment and Black 
Student Admissions
Carolyn Connerat
Interim Vice Provost
Enrollment Management



SEPTEMBER 2021

2021 PRELIMINARY 12TH CLASS DAY ENROLLMENT

OVERALL ENROLLMENT 51,992 Up 1,516 3% increase 

Black (and Black Multiracial) 2,728 Up  68 3% increase
Undergraduate 2,219 Up  26 1% increase
Graduate 509 Up  42 9% increase

Hispanic 12,563 Up 767 7% increase
Undergraduate 11,087 Up 639 6% increase
Graduate 1,476 Up 128 9% increase

* Preliminary data based on 12th class day – not for publication or distribution



SEPTEMBER 2021

2021 FIRST TIME IN COLLEGE (FRESHMEN)
TOTAL APPLICATIONS 66,077 Up 8,836 15% increase

Black (and Black Multiracial) 4,687 Up   802 21% increase
Hispanic 17,518 Up 2,386 16% increase

TOTAL ADMITS 18,994 Up   704 4% increase

Black (and Black Multiracial) 1,125 Up     60 6% increase
Hispanic 5,667 Up   369 7% increase

* Preliminary data based on 12th class day – not for publication or distribution



SEPTEMBER 2021

TOTAL ENROLLED (Preliminary) 9,060 Up   601 7% increase

Black (and Black Multiracial) 487 Down 25 5% decrease
Hispanic 2,636 Up   219 9% increase

Black student enrollment in 2021 is up 21% compared to 2019 (85 more students) and is the second 
largest number of FTIC black students (2020 was highest.)

* Preliminary data based on 12th class day – not for publication or distribution

2021 FIRST TIME IN COLLEGE (FRESHMEN)



SEPTEMBER 2021

WHY DID BLACK STUDENTS NOT ENROLL IN 2021? 
We surveyed students to ask why they enrolled at another university. We received 
240 Black students responses:

9% 
thought other university had stronger academics

8% 
made early decision elsewhere

6% 
location or size of school

45% 
for financial reasons

19% 
found other university had better fit

11% 
choice of majors



SEPTEMBER 2021

What universities did they tell us they would attend? 
Rice, Stanford, MIT, University of Chicago, Baylor, New York University, University of Houston, 
UT San Antonio, UT Arlington, University of North Texas

I selected NYU because not only was the major I was accepted into closer aligned to my career goals post-graduation, but 
their financial aid package covered significantly more of my cost of attendance when compared to UT Austin.” Chose NYU

While UT would have been one of my top choices, if not my future school, I was not admitted to Health Science Scholars, 
making other options much better for my future career interests. I also did not receive financial aid yet. In addition, the issues 
with racism on campus were hard to ignore as a prospective black student. Stanford has a much better track record with 
supporting its black students and more resources for FGLI students.” Chose Stanford

I think the smaller environment will seem less daunting in classrooms and university-wide events. I was designated as a 
Getterman Scholar at Baylor, and I know through that distinction that I would receive specific nurturing and mentoring.” 
Chose Baylor 

WHY DID BLACK STUDENTS NOT ENROLL IN 2021? 

“
“
“



SEPTEMBER 2021

HOW DO WE RECRUIT BLACK STUDENTS IN 2021?
• 48 events planned in 2021 specifically for Black students

• Focus is on connecting current students, staff, alumni with prospective students 
through authentic relationship development

• Specialized, dedicated recruitment occurs in specific high schools and communities 
with high percentages of underrepresented students

• New Fly-In campaign to bring prospective students and their families for weekend visits

• New marketing materials specifically for Black students to understand the UT experience



SEPTEMBER 2021



SEPTEMBER 2021



SEPTEMBER 2021

HOW CAN YOU HELP US RECRUIT FOR 2022?

• Financial support is our number one priority to enroll black students at UT.

• These students are getting full-ride offers across the country to attend other universities. 

• We ask for you to work with the Texas Exes and other 501C3 organizations to help create 
scholarships for black students. (The university can’t award scholarships based on ethnicity.)

• Create a student organization that connects with the Precursors.

• We’ve made good progress but we have work to do!



SEPTEMBER 2021

THANK YOU!
Carolyn Connerat
Interim Vice Provost for 
Enrollment Management
cconnerat@austin.utexas.edu

Miguel Wasielewski
Executive Director 
for Admissions
MiguelW@austin.utexas.edu



Campus 
Contextualization
Projects 
Dr. Ted Gordon
Executive Director
Contextualization and 
Commemoration



Overview of Commemorative Projects

Sweatt v. Painter Interior Gallery, Entrance, and Exterior Commemorative 
Space

Precursors – We Are Texas East Mall Commemorative Space



Heman M. Sweatt Entrance and East Mall Location Map





The Sweatt v. Painter Commemorative Project
• The University of Texas at Austin has played an important role in 

this nation’s legal struggle for inclusion in higher education. 

– The landmark Sweatt v. Painter Supreme Court decision,
– The continuing battles reaching to the level of the Supreme Court over 

affirmative action, 
– The current legal conflict reaching the federal courts over rules against 

hate-speech, 
– Over the last eighty years no other university has been as central to 

the legal struggles over race and inclusivity in this country. 



The Sweatt v. Painter Commemorative Project
• The Sweatt v. Painter Commemorative Project seeks to honor the principal 

protagonists in the University’s process of racial inclusivity, particularly 
Heman M. Sweatt, but also such central players as Thurgood Marshall, 
John Chase, and Lulu B White. 

• Simultaneously, it seeks to perform a pedagogical function, teaching based 
on research about the national legal process of desegregation and racial 
inclusion over this time period and UT Austin’s role in it. 



• Create 
ceremonial/accessible 
entrance to new Sweatt v. 
Painter Gallery

• Rework site/landscaping to 
enhance entrance 
experience 

• Connect exterior 
improvements with new 
interior gallery space

Sweatt v. Painter Site Development









Precursors – We Are Texas
East Mall Commemorative Project
• On the seventy-fifth anniversary (1950-2025) of the arrival of the first Black 

students on UT’s campus, the University embarks on a project to tell the 
important story of the struggle to serve the entire population of Texas. 

• The story is told through the names, dates, lives and positions of students, 
staff, and faculty pioneers such as the first women students, the early Black 
and Brown staff, the first Asian-American graduate, the first Latinx faculty 
member, and the first Black student body president. 



Precursors



At the center of this commemorative 
space will be a monumental honoring 
of the Precursors – the Black 
undergraduates who integrated the 
University in the 1950’s. 

The narrative of Black agency 
and integration into the 
University community and the 
lives of representative individual 
members of this group will be 
centrally highlighted. 

Precursors – We Are Texas
East Mall Commemorative Project



Precursors – We Are Texas
East Mall Commemorative Project



Commemoration Projects: Research
• Research Process: 

– University of Texas History of Diversity Research Interest Group (UTHDRIG) 
• Led by Black Studies, this group will be composed of UT scholars (faculty, postdocs, graduate 

students, and undergraduate students). The group will develop basic research on UT Austin and 
Austin history with a specific emphasis on the raced and gendered aspects of its evolving 
inclusivity. The products of this research will be the basis for a series of publications and will be 
used as the basis for developing exhibition and pedagogical materials on the subject and as a 
basis for creating the aesthetic expression of the commemoration of Heman M. Sweatt and the 
Sweatt v. Painter Commemorative Space as well as the Precursors – We Are Texas East Mall 
Commemorative Space. 



Commemoration Projects: Community Engagement

• Campus Stakeholder Engagement:
– Campus advisory committees provide consultative input into the narrative and 

design work for both commemorative projects:
• Student East Mall Advisory Task Force

– 15 appointed student members from cross-campus student organizations; 15 student members by application
– Represents both undergraduate and graduate students

• Faculty & Staff Task Force on Campus Diversity & Commemoration
– 6 members from the Faculty Council; 6 members from the Staff Council

• Alumni Task Force on Campus Commemoration

• Campus Community Engagement:
– Town Hall events
– Research Symposia 



Alumni Task Force on Campus Commemoration
Albert Hawkins, Jacquelyn Hawkins, and Willie Jordon Jr. serve on this task 
force.

For additional information please contact:

Dr. Ted Gordon  
Executive Director
Contextualization and Commemoration
etgordon@austin.utexas.edu

mailto:etgordon@austin.utexas.edu


THANK YOU FOR ATTENDING!


