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Executive Overview 

During the May 2022-May 2023 term, UT Staff Council (UTSC) regularly engaged with campus 
leadership, stakeholders, and its 11,853 staff constituents, working to improving the quality of 
life and effectiveness of the university’s dedicated and valued staff members. 
 
UTSC—and the focus of its committees—naturally aligns with staff-focused initiative areas, and 
initiative areas for the entire community, as outlined in the university’s 10-year strategic plan 
Change Starts Here—officially launched in May 2022. To move staff-centered initiatives and 
partnerships forward, UTSC leadership and UTSC committees met with campus leaders and 
partners in the Division of Diversity and Community Engagement (DDCE), Environmental Health 
and Safety Office, Faculty Council, HealthPoint, Human Resources, Landscape Services, Office of 
Sustainability, Office of the Executive Vice President and Provost, Office of the President, Office 
of the Senior Vice President and Chief Financial Officer, Parking and Transportation Services, 
Transformation Support Office, University Development Office, University Marketing and 
Communication, University Resource Groups (URGs), and the UT Wellness Network.  
 
This term, UTSC invited each URG to present about its organization during a UTSC General 
Meeting and UTSC contributed financial support towards the URGs annual holiday gathering. 
Through its collaborative efforts with URG leaders, the UTSC Diversity and Inclusion Committee 
hosted a Diversity and Inclusion Roundtable Luncheon, which provided an opportunity for 
faculty and staff attendees from across campus to build relationships, contributing towards the 
strategic plan initiatives related to cultivating a sense of belonging and strengthening 
community. 
 
In fall 2022, UTSC contributed $2,500.00 to support the university’s Orange Santa program, 
publicized contribution opportunities to the broader campus community, hosted Director of 
Ceremonial and Reputational Events Doug Bolin who provided historical background about the 
program during UTSC’s November 2022 General Meeting, and partnered with Orange Santa 
colleagues to host an in-person event where attendees had the opportunity to contribute. In 
addition, UTSC contributed $5,000.00 to the Staff Emergency Fund. The President’s Office 
accepted UTSC’s challenge to match its donation resulting in increased support. These efforts 
contributed toward the strategic plan initiative related to embracing the values that define our 
Longhorn identity. 
 
In partnership with HealthPoint colleagues, UTSC’s Health and Wellness Committee advocated 
over multiple terms for the adoption of Wellness Time Off (8 hours of wellness time off per 
year), which launched in November 2022. Enhancing the university’s benefits package 
contributes towards the strategic plan initiative related to attracting and retaining talented 
staff members. 

In the 2023-2024 term, UTSC looks forward to contributing towards positive change, 
strengthening existing relationships, and cultivating new connections to campus leaders and 
partners.  
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Benefits Committee 

Committee members: Alex Barth, Brianna Duran, Christie Jenner, Andrew Kim, Ethan Moir, 
Michelle Monk, Jeanne Morriss, Cassidy Riza, Michael Walker, Brian Winkelmann (chair), 
Francesca Wood, Mike Young, Alicia Zapata 

Introduction 
The Benefits Committee strives to support and advocate for initiatives and projects that result 
in a positive outcome for constituents related to the benefits afforded to them as university 
employees. 

Summary 
The committee focused on the following this term. 

• Parking and Transportation Services. The committee established a collaborative relationship 
with Blanca Gamez, the new director of Parking and Transportation Services (PTS). We met and 
discussed potential future improvements to the campus transportation culture, including 
expansion of the Lyft program, increasing the level of CapMetro availability, options to offset 
the cost of parking, and potential future engagement with the Capital Area Rural Transportation 
System (CARTS). The committee learned about the PTS Bicycle Concierge program, which 
supports staff in finding safe bike routes, provides bike education and useful tips on bike repair 
and maintenance, and information about local UT Bike Programs. 

• PTS Staff Parking Permit Information. In partnership with PTS colleagues, completed the work 
initiated by the 2021-2022 committee to improve the readability of information concerning staff 
parking permit tiers and waiting lists on the PTS website. 

• UT Benefits. The committee sustained our collaborative relationship with Steven Blackwell, 
Assistant Director of Benefits and Leave Management. 

• UTSC Issues and Research Committee Support. The committee researched three different 
questions posed by constituents to the UTSC Issues and Research Committee this term: 1) 
CapMetro service levels, 2) access to FMLA information concerns, and 3) the Staff Tuition 
Assistance Program’s current limitations on supporting dissertation work. 

Conclusion 
This past term we enjoyed our engagement with campus partners and appreciated colleagues’ 
transparency and collaborative spirit. In the coming term we look forward to 1) continuing to 
collaborate with PTS Director Blanca Gamez to explore expansion of campus transportation 
options, such as CARTS and the Lyft program, and to influence CapMetro’s service levels, and 2) 
partnering with Assistant Director of Benefits and Leave Management Steven Blackwell to 
improve readability of FMLA-related information for staff and for CSU HR departments and 
supervisors. 
  

https://parking.utexas.edu/bicycle-concierge
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Communication Committee 

Committee members: Evelyn Breedlove, Marcy Davis, Taylor Grobelny, Todd Lawrence, 
Mariaelena McCauley, Weldon Phillips, Terry Price, Colin Scott, Estalfo Vargas, Elsa Vizcarra, 
Marjorie Wilcox (chair) 

Introduction 
The Communication Committee’s primary purpose is to amplify UTSC’s work and opportunities 
for constituent engagement and to highlight messaging from campus partners via its social 
media channels and its website.  

Summary 
The committee focused on the following this term. 

• Welcome Guide for New UT Staff Council Representatives. During the 2022-2023 term, the 
committee continued work initiated in the 2021-2022 term completing its revision of the 
Welcome Guide for New UT Staff Council Representatives to ensure inclusion of hybrid and 
remote staff. The document now reflects and refers to the UTSC website, outlines 
responsibilities, expectations, and opportunities for UTSC Representatives, and it provides a 
checklist to help new Representatives become acquainted with their role and communicate with 
their constituents. Past UTSC Chair Jaime Davis wrote the first version of the document, which 
the UTSC Operations Committee revised and distributed during the 2020-2021 term. 

• Social Media Calendar. The committee continued to explore ways to engage staff through social 
media and have established a standard social media calendar for the incoming committee’s 
members to promote UTSC General Meetings and to inform constituents about important 
campus resources during the 2023-2024 term. 

Conclusion 
Since its February 2023 distribution to UTSC At-Large Representatives, the committee has 
created several addenda to the Welcome Guide for New UT Staff Council Representatives, 
including templates for use in the Emma group email platform. In the coming term, the 
committee would like to create print templates for Representatives to use in common areas on 
campus to engage constituents and promote awareness of UTSC in ways that supplement and 
complement email communication. 
 
The committee would like to thank Cindy Posey, Director of Internal Communications, for her 
guidance this term. She helped the committee understand how staff demographics can be 
useful for identifying opportunities to be inclusive of colleagues who do not rely on email as 
their primary information source. 
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Diversity and Inclusion Committee 

Committee members: Christian Aguirre, Brett Bowman, Katelyn Christiansen, Bryana Currie, 
Brenna Edwards, Danielle Geraci Thoma (chair), Larrimie Gordon, John Hash, Taylor Love, 
Joanna Pope, Jason Slabodsky, Blaine Streske, Judy White 

Introduction 
The committee engages with campus partners to promote a welcoming and inclusive campus 
climate and to provide staff members with a voice and the opportunity to be heard. 

Summary 
The committee focused on the following this term. 

• Diversity and Inclusion Roundtable Luncheon. In collaboration with University Resource Groups 
(URGs), the committee hosted a Diversity and Inclusion Roundtable Luncheon on March 7, 2023, 
to meet colleagues from across campus, learn about experiences that are different from one’s 
own, and find ways to be an ally for one’s colleagues. Participating URGs included the 
Asian/Asian American Faculty and Staff Association (AAAFSA), Black Faculty and Staff 
Association (BFSA), Hispanic Faculty Staff Association (HFSA), Military/Veterans Faculty and Staff 
Association (MVFSA), and the Pride and Equity Faculty Staff Association (PEFSA). This was a 
hybrid event with in-person and virtual attendees. A total of 109 attendees participated (74 in 
person and 35 virtual). 

• University Resource Group Support. The committee advocated for UTSC to contribute financial 
support towards the URGs’ end-of-year-celebration held in December 2022. 

• Division of Diversity and Community Engagement. The committee hosted the Division of 
Diversity and Community Engagement (DDCE) leadership to discuss the “You Belong Here” plan 
and legislation that could have a potential impact on the committee’s work. 

Conclusion 
Feedback gathered from Diversity and Inclusion Roundtable Luncheon attendees expressed a 
significant interest for opportunities to engage in conversations to learn more about and from 
our colleagues. The committee hopes to continue to engage in a similar manner in the future. 
Additionally, the committee has expressed interest in coordinating with units across campus 
and leveraging existing programs, like reading groups, and resources—like book lists—and 
continuing to collaborate with and promote URGs. 
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Health and Wellness Committee 

Committee members: Amanda Alvarado, Ronald Bell, Daniel Cardona, Rachel Cowan, Greg 
Cumpton (chair), Nicholas Jimenez, Michelle Osuna, Kendra Parrish, Veronica Peña, Regina 
Smuts, Robert Solis, Tracey Wilson 

Introduction 
The committee supports and advocates for initiatives and projects that increase staff access to, 
and awareness of, health and wellness programs and benefits. 

Summary 
The committee focused on the following this term. 

• Wellness Time Off (8 hours annual leave). Following operationalization of Wellness Time Off 
Leave—eight hours of leave per year for eligible employees as provisioned by Texas Government 
Code Title 6.B.664.A. [Section 664.061.] Agency Wellness Policies—the committee engaged with 
Healthpoint partners, Susan Harnden and Nossé Ovienmhada, to focus on identifying and 
reducing barriers to participation. Efforts investigating and advocating for the Wellness Time Off 
Leave involved many years of efforts by UTSC, the Health and Wellness Committee, HealthPoint 
colleagues, and many other stakeholders. 

• Wellness Time Off (30 minutes three times a week during normal working hours for exercise). 
This wellness leave made available through Texas law, provisioned by Texas Government Code 
Title 6.B.664.A. [Section 664.061. Agency Wellness Policies]. The committee sought to better 
understand the challenges, barriers, and benefits UT Austin might encounter if it adopted this 
wellness leave. 

• Wellness Glossary. Developed by the committee during the 2021-2022 term, the current 
committee followed up with HealthPoint partners to ensure it is available on the HealthPoint 
website. The Health and Wellness Glossary includes a description of university-specific health 
and wellness-related resources along with relevant links. 

• UT RecSports Faculty and Staff Memberships. The committee engaged in a conversation with 
Faculty Council’s General Faculty Standing Committee B-2 Recreational Sports Chair Geoff Rich 
and Chair-elect Josh Beckham, and Rhonda Cox and Andy Lemons from UT RecSports, to explore 
the feasibility of subsidized UT RecSports memberships for faculty and staff. 

• UT Wellness Network. Committee members served as liaisons to UT Wellness Network’s annual 
event planning committee, led by Brittany O’Malley, and Forty Acres Food Alliance.  

Conclusion 
With the university’s Strategic Plan’s focus on people, the committee recommends identifying 
the health and wellness needs of our diverse community from multiple perspectives, including 
considering the views of remote and/or off-site staff, and acknowledging the unique challenges 
faced by employees based on their job requirements. Moving forward, the committee should 1) 
annually review the HealthPoint website, including the Wellness Glossary and provide feedback 
as needed; 2) continue to provide support to HealthPoint partners supporting Wellness Time 
Off (8 hours annual leave); and 3) investigate how UT System institutions have effectively 
adopted Wellness Time Off (thirty minutes, three times a week for exercise).   

https://healthpoint.utexas.edu/health-wellness-glossary
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Issues and Research Committee 

Committee members: Kaley Aguero, Zachary Berry, Richard Charbel, Loren Galloway, Melissa 
Huebsch, Luke Klima, Mark LaForest, George Perez, Casey Sloan (chair), Elista Street, Ashley 
Toscano, Beth Van Riper 

Introduction 
This committee addresses issues submitted to UTSC, researching and delegating issues as 
appropriate. The ‘Issues Form’ maintained by the committee allows staff an optionally 
anonymous, simple, convenient way to communicate concerns. The committee collects, 
records, and investigates concerns, and communicates with staff constituents to share 
information and update them about their issues. 

Summary 
The committee fielded 63 issues submitted between March 2022 and May 18, 2023. Of these 
63, 53 are closed, which indicates the committee communicated research or information to the 
constituent who submitted the issue if they did not submit anonymously. 
 

 
 
*Communications includes fundraising campaigns, news about benefits, contacting HR, etc. 

Conclusion 
The committee will continue to offer staff the opportunity to ask questions, report issues, and 
propose solutions.  
  

https://utexas.qualtrics.com/jfe/form/SV_cOUlSFNbCqDACMZ
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Professional Development Committee 

Committee members: Amy Beebe, Fatima Bridgewater, Jeffrey Kick (chair), Min Hui Kim, 
Autumn Leal-Shopp, Andrew Mendoza, Roberto Moya, Rose Orwell, Cara Polisini, Melissa 
Taylor, Lisa Vera, Amy Wolfgang 

Introduction 
The committee supports and advocates for initiatives and projects related to professional 
development. 

Summary 
The committee focused on the following this term. 

• Professional Development Grant Program. The total number applicants for the 2022 grant cycle 
were 96, with grants totaling $27,063.09 distributed to 20 awardees, to support various 
professional development opportunities both within the state and across the country. The 
maximum amount per award is $1,500. Only UTSC constituents are eligible to apply for the 
grant. The funding for this program comes directly from the President’s Office and the 
Professional Development Committee would like to thank President Hartzell’s office for his 
invaluable support of this program. 

• Professional Development Lunch and Learn Sessions. The committee developed learning 
sessions for peer-to-peer engagement for fellow UTSC Representatives. Committee members 
hosted the interactive sessions, held during the spring semester. For each session, committee 
members developed a curated set of learning content from LinkedIn Learning, and professional 
publications, and shared it in advance of each session with all UTSC Representatives. Topics this 
year included 1) Establishing Boundaries and Cultivating Wellness Practices (February 2022) 2) 
Career Development (March 2023) and 3) Communication (April 2023). 

Conclusion 
UTSC thanks the President’s Office for the invaluable financial support it provides for the UTSC 
Professional Development Grant Program. Grant awardees have emphasized their appreciation 
for this program and the value it brings to them professionally and personally, which translates 
as gains for the university.  
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Sustainability Committee 
Committee members: Stacy Abrams, Christine Bethke, Shawnn Casagrande, Roberto Del Real, 
Madison Gove (co-chair), Katie Hartel (co-chair), Lindsey Hutchison, Catherine King, Johnny Lee, 
Natalia Morgan, Michael Murehead, Abraham Vasquez 

Introduction 
The Sustainability Committee advocates for initiatives that support sustainability efforts that 
benefit the university community. We also provide learning and volunteer opportunities for 
staff in the sustainability space. We define sustainability as the intersection of environmental 
protection, social justice, and economic prosperity. 

Description 
The committee continued to build and strengthen relationships with colleagues and 
organizations across campus through Waller Creek Clean-Ups and the Annual Sustainability 
Lunch. 
 

• Waller Creek Cleanups. On November 18, 2022, and April 14, 2023, the committee hosted 
clean-ups along Waller Creek close to Clark Field, removing 72 pounds of trash from the creek 
and surrounding land in November and an additional 224 pounds in April. Four staff members 
participated in November and 22 participated in April. The committee thanks Landscape 
Services, student interns, and the Environmental Health and Safety Office for making these 
clean-ups possible.  

• Annual Sustainability Lunch. In partnership with the Office of Sustainability, the committee 
hosted a hybrid Staff Sustainability Lunch on April 7, 2023, in the WCP North Ballroom focused 
“Sustainability and Wellness.” Due to inclement weather, 29 attended in-person and 17 
attended on Zoom for a total of 46 (120 staff members RSVP’d). Speakers included Susan 
Harnden, Director of HealthPoint, Johnny Lee, Micro Mobility Coordinator, and Dr. Miriam Solis, 
Assistant Professor of Community and Regional Planning. Jim Walker, UT Austin’s Director of 
Sustainability, moderated the panel discussion and Q&A. In addition, the committee partnered 
with Micky Bowman, Greenhouse Specialist at Facilities Services, to give away 90 succulent 
plants to attendees to promote wellness in their offices. A post-event survey completed by 7 
attendees showed that 86% of respondents would promote the event to others and one 100% 
indicated the event increased their confidence in finding campus sustainability resources. One 
attendee wrote “This is a great event. I wish more fac/staff would attend” and another wrote 
“As a student, this event made me want to stay at UT post-grad as a staff! Everyone is so 
supportive.” 

Conclusion 
Committee members enjoyed offering opportunities for staff to build community around 
shared sustainability values. The committee engaged in several deep discussions on its mission 
and expressed the desire for more individual, asynchronous opportunities. There is a strong 
interest in writing for staff education and supporting changes in campus operations next year. 
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Appendix: UTSC Leadership 2022-2023 Term (May 22-May 23) 

Officers 
• Todd Lawrence, Chair 
• Ann Sellers, Vice Chair 
• Dory Thompson, Secretary 
• Katelyn Christiansen, Parliamentarian 

 
Executive Committee 

• Todd Lawrence, Chair 
• Ann Sellers, Vice Chair 
• Dory Thompson, Secretary 
• Katelyn Christiansen, Parliamentarian 
• Brian Winkelmann, Chair, Benefits Committee 
• Marjorie Wilcox, Chair, Communication Committee 
• Danielle Geraci Thoma, Chair, Diversity and Inclusion Committee 
• Greg Cumpton, Chair, Health and Wellness Committee 
• Casey Sloan, Chair, Issues and Research Committee 
• Jeffrey Kick, Chair, Professional Development Committee 
• Madison Gove, Co-Chair, Sustainability Committee 
• Katie Hartel, Co-Chair, Sustainability Committee 
• Ariel Brown, ex officio, UT Austin’s UT System Employee Advisor Council member 
• Rhonda Cox, ex officio, UT Austin’s UT System Employee Advisor Council member 
• Greg Caponigro, ex officio, UT Austin’s UT System Employee Advisor Council member 

(alternate) 
• Elizabeth Schaub, ex officio, UT Staff Council Program Coordinator 
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